
Want people to manage their career success up, down, and sideways?

                                       

                                                                                                    

Teach them to be Self Powered Careerists
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What’s new? 
Flexible Delivery 

Magazine! The whole CareerPower 3.0 
experience – in a magazine (print/web)
Web! The whole CareerPower 3.0
experience – www.GetCareerPower.com
Live! The whole CareerPower 3.0 
experience – in flexible delivery modes

Facilitating: Web-based and live 
instruction for internal facilitators
Implementing: Web-based guide for 
internal set up and management
Sustaining: Web-based career 
development resources

What’s the same?
The promise of real and

measurable results - and
a whole organization

of self powered careerists,
from 30-year industry leader
Career Systems International

Career Systems International 
founded by Dr. Beverly Kaye, 
specializes in work performance 
solutions for Impassioned 
Employment.™  We create & 
deliver best practice learning 
solutions and consulting 
services for career development, 
engagement & retention, 
and mentoring to keep 
employees loving 
what they do and 
doing it well.

  What’s different?
   Experiential

Design
   Models: The Self Powered Careerist™ Model

Shift from having a career to being a careerist 
Who Said It: Self powered career advice from  
the world’s best resources
Tools:  Career Power Now Story/New Story, 
Careerist Challenge. 3.0 tools for enrichment, 
connections, feedback & branding, values, interests, skills
Games: GetCareerPower™ interactive learning game
Lessons: Real success stories from self powered careerists
Coaching: Managers and non-managers learn to 
coach self powered careerists

CareerPower 3.0
exclusively delivers
self powered careerists
for evolving work
places

Self Powered Careerists stay on 
top of changes in their work 
worlds; know what interests 
them, what they’re good at, 
what they want to get better 
at; brand their reputation and 
market it as an asset; develop 
options that energize and 
enrich them; create actions that 
contribute their unique value in 
all their roles; and reach back to 
self power others.

What’s old? Having a career.
What’s new? Being a careerist.

Introducing CareerPower 3.0, Self Powered CareersTM for Evolving Workplaces.  3,000 
businesses, 3 million people, 30 years – can’t be wrong. The time-tested Career Power™ 
solution, now in a 3.0 design: Rich, relevant, personal – and social.

      Self Powered CareersTM for Evolving Workplaces
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